E-Mail - hegcshadin@mp.govin S s

Attendance Policy

Extent of absenteeism defines how seriously students take their studies or how much they believe in
maintaining discipline and obey the rules. College policy on this issue will be that we shall not make
any compromise with the minimum attendance requirement. We shall sympathetically deal with
genuine cases of absenteeism by providing facilities for extra classes and giving credit for
achievements in extracurricular activities. However. habitual absenteeism will be dealt with strictly
and a clear demarcation will be made between leave/exemption for being absent and full or
purposeless abstaining from the classes.

Absenteeism shall be monitored at three different levels i.e.

1. Absence from college for the whole day.

2. Absence from particular class.

3. Not the requirement of minimum attendance of 75% in each subject.

1. Absence from college for the whole day

It is expected that a student will abstain from the institute only after obtaining due permission from
respective heads of the department. Absence without permission, written or verbal, pre or post
absence, will be treated as misconduct and may be dealt with accordingly.

2. Absence from particular class

Attendance is marked in every period. Thus, students have to remain present in all the periods for
meeting the required level of attendance If a student is involved in any other activity related to the
institution under instruction from any teacher, he/she has to obtain a certificate to this effect
immediately and submit it to respective heads of department.

3. Not meeting minimum requirement of attendance
Students having less than required attendance will be dealt with as per rules of the Higher Education as
the case may be.

For borderline cases where performance of the subject is satisfactory in CCE. Institute may provide an
opportunity to the student to complete the attendance by attending the extra classes. Students having
required attendance will be permitted to attend these extra classes.

Students, who have contributed to the activities of the Institute and/or won any competitions at city,
state, national or international level, may be allowed some extra credit of artendance at the discretion
of the Principal. Principal will be the sole authority to resolve any grievance under these rules.

4. Consideration of attendance by assignments
Students who have contributed to the activities of their parents in the fields at the time of agriculture

work, college provides assignments to the students for this time. Students who cqmplete such
assignments will bet attendance of such period. ‘%\:XM ’
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Grievances Redressal Policy
Purpose:

Grievances Redressal Cell is formed in order to keep a healthy working atmosphere among the staff,
students and parents. This Cell helps the Staff, Students and Parents to record their complaints and
solve their problems related to academics, resources and personal grievances. Ragging Complaints are
to be handled as per ragging policy of Government Degree College Shahpura. Separate policy is in
place for dealing with the Women Harassment complaints.

Scope:

All students, parents and staff of the college can lodge their complaints regarding the above mentioned
problems.

Impact:

To uphold the dignity of the College by ensuring strife-free atmosphere in the college by Promoting
cordial relationship among Students, Student-teacher relationship and Staff to Staff relations etc.

Functions:

1. To make all necessary arrangements for receiving representations/complaints/grievances from
students relating to general administration, examination and evaluation and any other problems
relating to the functioning of a student in the college.

2. To examine the grievances.

3. To make necessary recommendations.

4. To hand over the grievances relating to examination and evaluation to the C ontroller Exam.

5. To do all such things as may be assigned by the principal.

Committee:

The principal of the college in his coordinatorship shall appoint a committee to function as Grievance

Redressal Cell. The cell consists of 7 members in which 3 staff members of the college and two
students each from various departments of the college. The Committee has a tenure of one academic

year. ﬁg : j X
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Anti-Ragging Policy

It 1s unfortunate that the process of developing camaraderie between old and new students has to be perceived as an
undesirable activity because of the insensitivity and disrespect for human dignity by some students in the past. The prfrblcm
becaghghfme so acute nationally. that the Supreme Court had to 1ssue directives. We want students to be aware of these
directives.

It is informed to all the students that ragging is now an offence punishable under Indisn Penal Code hence may nvite
police action. Ragging in any form, inside the campus or outside, 15 strictly prohibited and any such act will be a
punishable offence. The College has introduced proper processes for developing camaraderic among new and old students
in consultation with the Student Council. [lowever, following rules are laid to deal with an unfortunate act of ragging:

1. Any person belonging to the College is expected to prevent and report any incident of ragging. However, there will be an
anti-ragging and discipline commitice consisting of the Principal, Heads of all the departments and Coordinator of Student
Council.

2. Senior students are not allowed to specify any dressing/salutation/behavior code for the rew students. Any of the
observations made by the committce may lead (o punishment to the person involved or whole scnior student community
Senior students are also in the habit of getting their paper- work done from new students. If the committee s able
identify any incident, either through handwriting identification or any other method, this would be treated as a ragging
activity.

3. Ragging is prohibited not only within the campus but out of the campus too, for the students registered with the ~ollege

4. An individual or a group of students who are onlookers of an incident of ragging will also be considered accused with
the same gravity.

5. Complaint against any incident of ragging need not be necessarily made by the aggrieved party. Complant inade by any
parent, student, faculty or stafl’ will be considered scriously and investigation process will be started. The investuigating
officer, for any complaint received, will be appointed by the Chainnan based on prima facie report of the disciphne
committee.

6. In order to establish an offense of ragging, no evidence will be essential. The invesugating commuttee will reach a
conclusion after interacting with the parties, she/he may deem essential, and give an opportumity to the accused
person/persons (o prove his/their innocence

7. Punishment may vary from being absent to suspension for a certain period, with a fine, or rusiication. Police complaint
may also be lodged by the institution in certain cases.

8. It will be essenuial for all students to have their identification cards with them. Senior students not having an denuty
card can either be banned from entering the premises or can be punished as per 1D card rules

It is expected of the old students that they understand the need for self — discipline and mauntaun the digmity ot ndividual as
well as the institution. This will lead to a rich hentage of the nstitution in the tuture. We hope that the Institution will not
be led to taking unpleasant decisions of punishment for not following the discipline specified herein. To enforce an anu
ragging atmosphere an anti-ragging commuttee will be constructed every year Names and contact details of all the
members of the anti ragging/discipline commuttee are displayed on the flex board at vanous places of campus to make easy
accessibility of the students. \ § '
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:-
) I8 Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.
(2) They shall apply to all higher educational institutions in India.
3) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.—In these regulations, unless the context otherwise requires,-

(a

~

“aggrieved woman™ means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent;

(b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

(c) “campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls. residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HET including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips. internships, study tours.
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI;

-
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(d) Commission™ means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

(e) “covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

() “‘employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps:

(g) “Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

(h) “Higher Educational Tnstitution” (HEI) means a university within the meaning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be

a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

@

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

=

(j) “protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an

investigation by an outside agency or in litigation;
(k) “sexual harassment” means-

(1) “*An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(b) demand or request for sexual favours;

(¢) making sexually coloured remarks

(d) physical contact and advances; or

(¢) showing pornography”

(ii) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concerned;
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(1) “student” means a person duly admitted and pursuing a programme of study cither through regular mode
or distance mode, including short-term training programmes in a HEL;
Provided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student;
Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment™ refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEL but a visitor to
the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(0) “workplace” means the campus of a HEI including-

(a) Any department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs:

(b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEISs;

(c) Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.

3. Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

(a) Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations:

(b) publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

(c) organise training programmes or as the case may be, workshops for the officers, functionaries. faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, Lo sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

(d) act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and
exploitation;

(e) publicly commit itself to a zero tolerance policy towards sexual harassment:

(f) reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or
sexual assault at all levels;

(€3} create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

(h) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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harassment, contact details of members of Internal Complaints Committee , complaints procedure and
80 on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HET shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

(1) inform employees and students of the recourse available to them if they are victims of sexual
harassment;

(0] organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc.. with sensitivity;

(k) proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

(U] be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems
like the ICC to curb and prevent sexual harassment on its campus;

(m) treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

(n) treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

(o) ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

(p) monitor the timely submission of reports by the ICC;

Q) prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

3.2 Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall
function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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(6) All Academic Staff Colleges (now known asHuman Resource Development  Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

(7 Orientation courses for administrators conducted in HETs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(®) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

()} Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance.

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16)  Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

4, Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal
Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-
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(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university. and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2(o);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other

workplace of the same employer or other department or organization;”

(b

two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic

procedure;

(d

one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

) At least one-half of the total members of the ICC shall be women.
3) Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning.

) The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

(5) The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

(6)  Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

5. Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee
shall:
(a) provide assistance if an employee or a student chooses to file a complaint with the police;
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer to
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

7 Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing:

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues. Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.

) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days.

3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint.

4) The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC. then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

@ The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC. as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(¢) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HET shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment;
(¢) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

1k Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation. if the complainant happens to be a student. However, the mere inability to substantiate a
complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed. conducted before any action is recommended.

12. C q es of non-compliance.—(1) The Commission shall, in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a)  withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

(b)  removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

(¢)  withholding any grant allocated to the institution;

(d) declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

(e) informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual
harassment;

(f)  recommending the affiliating university for withdrawal of affiliation, in case of a college:

(g) recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

(h)  recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

(i)  taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

(2)  No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.

[Advt.-IT1/4/Exty./53]
JASPAL S. SANDHU, Secy. UGC
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(4) TaTE AR F7 ey T AT (1) F 9% (7) €67 g (F) F qdfi7 amiAtas awemt 7 v awew
AT ACHT A0 FTAATEAT Fee 6 forg Uy fra a7 w1 & forg, 5 &fEs o s, gwae g
8. I AT FILET—(1) FT AT, Fug 7T 3@ AEw @ty v G avs ffRE F T
TSI ALHTT T AT 7 H1 ST (4) F /e frat ar st F @29 F oo sr=m G s F o 0wy geefet F,
ST FHET ALHTT B AHE, AT 3 THAT

(2) 7T FATHTL, T ATAHI T TATIAT FT THAT AT TH ATHFIT &7 ST (1) F oefi7 B 70 erga=
FART T THAT |

(3) af¥rmeor, ST af2ewTdy v Ut TfeEt 1, ST & 7 #F 3UrT (4) #§ A fat v 997 F qwm F
form srarfere 2, Har e |

4) sTaTT (2) # A afSwmror F fmrat wr vdr ffF T @ v aaatem G s, S T F
wETerATET & Traet 7 g £ S s afvemeor F et wr afvwear § v aren =1tEF, v v @, .
Al #v oo, o AEww A St Fi ot viE, $6 O /e i R F Ay wega w |

HETTT 4

RIRCIE

9. A Iefte &1 TRER—(1) F1E =0 Afgan, FrEeae 97 S sefte #1 9fvars, =2=7 it a7
= 7T\ A q=tE F fraw F7 e e A gow # @ w wear £ i & 7w v amty F fqw, T
¥, sty Atuty &, At 37 Tww 73T £ 7 g a1 AT =7 g atsg aE ¥ T F A e aiuiy w7 w aoi

Tig gt vAT atvars, e § 921 G o @ g T2, aafEaty, aiates atw® w5 feree st ar
FE AT, AT TATAT AHT FT T2 a7 F2 a5, 7igar 5 forreg § aivars w0 & o o gfmgs agea
TETT F

7z & B, aarfEafR, safs afmf o s =@, sees o aw T s F fw T
mﬁﬁmwﬁmﬁﬁmﬁaww afx sEewT a8 FwreT 2y srar g B ot RafRet vy off, few after
Waaﬁ$%‘ﬁwq'ﬁ??wm%ﬁarﬁ?r%ml

(2) STET =T Aige, STa=T T AT AIAEE TETAAT T o F FIO0T AT FAT TATE F90 H d79F g
a2t T fAtee arf a7 var av=r =1t o @R G s, =1 awr F s afars w7 3

10. FIE—(1) FATRRAT, Siafrs affty ar s afEty, @ 11 F @67 = avw w77 § @ &7 =t
[T F AL U7, qAZ 5 AT T THH A GefT F = [raer &1 /oy & SO 7 Ty

TV IS GHT THATET, TAG F AT F =T F 721 A Jroa |

(2) ST ITETT (1) F el A quAar g 74w g, 725, aanEAty, satw atnfy v = w1, =
T U U A #r atateem w0 s sawr R v S 9t i o wvae, o ferfeer &
e £ oo, 7= & oo et
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3) Farfeata, wiafiw afaty a7 saE AT, svawT (2) F adi= atwfee & v aw=m1tT £ afF=r
= HIREAT v weft F7 ST FOAT |

(4) ST ST (1) F AT FTE AR ST AAT 2, AT, TATRATT, AT AHIT AT FATHT AfAT FET
FTE AT S TS T ST

11. gfETs & S=—(1) =TT 10 F STt F wefiw 2T gu, Tty st afw iy o wrde afaty, s=wr
geAT e FHAT g, T2 TAAT T g F=7 ==t F et & AgEe 67 w2y v w2 Fmw G 7285 €, 7=t
et ffF &, v BfEm i o, afiams f S w7 FEEEr F0 ar G T FHEE A3 §, 2 i,
T TAATEHT AT 22w g, A7 ARATT <€ AT (1860 FT 45) F¥ T 509 v ST AW TN, TGT I AlQAT B
Tt srer T ST % e W TeRT w5 & o A R A sata F faw gfem fi afare senft

Tig W2l AfAT Aigar, Fanieata, dates  atata O #E JEt Fw57 98 GEa wear g & awr 10 i
TTHTT (2) F e o o wrweAta & ey e am o i wereff g srqomer =t B wa €, =gt st atmty
a1 TAT AT, TanfEaty, 9= i = A F S st St ar e w gfvEre a9l

Tig A 7 % FET ST TAET FHATY §, TG TR N, A & ATHA F IO, TAATE HT AFTAL (24T
ST S e ff 9fy ST et #, Aty F awe Fowdt 7 Geg aemEeT 7 #§ sAwr a9 g9 F oy
TIETEE FATE SATOAT |

(2) SITEATT 3T A12aT (1860 #T 45) ¥ &meT 509 F et v % grar gu ff, =, 51 WAt #v ey
TArEETT ST AT 2, T 4T 15 F STt w e § vy gu, worft g =i wiger w7 e afdr F wwrr A,
ST T AT THE, AT Y THAT |

(3) ST (1) & W T F F WA & forw, Frteafy, gt Aty a7 s afwfy £ v a8y
sTiaFT 20T, ST Ao waet & wee & BT g w1 e w7 aw f@fEe abear @f2am, 1908 (1908 =1 5)
F srefim Felt e wrmamer & /T €, srafg—

(F) Tt =3 it 79 F7AT T SHET T FIAT TAT SHAT 7T T TEHEAT 74T,
() =Y TEaTasit % RS S Ter B S A e w5,
(M T wrE w= o, S AR fer e
(4) TTITT (1) F S o=, == o v srafer & ofae o o sy
FEATT 5
TfETs f s

12. S Sfd R & SR SAR—(1) S= wfem w2 F S, =t wtger g G S sae
7, FETre R, arates atat av s At e o et frter w5 at,—

(F) ==t " ar werdT =1 BT sy FTdeser 9% T ST Aav
() =t TR 1 A1 AW T 7 AT ¥ gE aga wer; qT
() =t wigem v vt s e, S BT v S wwe w7

(2) T# & F s =fam wfger o agaw gf v it ¥ il geh, R o T seer gwew
20 |

(3) STTT (1) & wefiwy, Fovfeaty, siafvr atafy ar wae afaty A frefre o, FEes, s () %
el i1 T FArwTtrert Fr FwrEteaT FT ST TR wET=aa fir e, gty st ataty ar s ataty wr
EEoll

13. &= R —(1) =7 af@fR=w & aefim &= & o 2 77, TRty gt afafy o s afaf
g fAewat £t uw frarg, nteats, e ar S afism # v s F @ 3 & i 7 51 &7 A oaata F
faT Taersyr TR ST UET TS Fe A TRt i S FrE ST |

(2) T, Fovteafy, aats oty a1 e afE@y = ferd = g=d g & aenft 7 feg gt

e 72t T T g 7=, g, e o e gt wr ag frefer wft & e 7 G s w v e
ST St A 8 |
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(3) StET, FATRAfy, siatvE afafy a1 eavie ataty =@ Fert o ag=ar g & verft 7 fea afvwas
T 21T 8, T2, g, Fanteaty, Ferers ar Kerr aftwrh & =t F O e et —

(i) erdT &1 @] AT A F Sl F AgHT FEAW F =T F AT S, U Fa ey T8 aqmw
T g, 7T U A &, 5 GRT A o, A seftew F f s we;

(i) Tt v Ty T et F Gl arw F g gu off, wereft & Jaw A aeg & =i e
a1 gE TAfees arieat v Haw 7 JU AT UHT T8 AT ST Ag AT T, FAAT FAA, A1 AT 15 F
TTHT F SAGATL TG AT F7
wig afx s gerft F wer & aqafta ven O RS F 'mr 8 9 F F#Tr 969E aae J vy
FEAT FAA | RS g AT g TofT v, =A% Al wr Uy i F1 war w5 w e T /e

Tig g &7 % Aty vt =@ (i) § [{fEs af &1 fdwm ww F awwe war g 9r, aateaty, st
Ty =1 = afmfE, @ S aftme w1 e F T F = F e i aw5ger F o e st w7
AT |

(4) TR AT e afterrey, so g fBrerteer £ wrfea & a1 =7 F ofae o 97 wrears wam |

14. = a7 Fuget afare s fear @ & g (1) ster, TnfRafy, st @@ o eade atEmiEm
= et 9% wg=et & B wenft & feg afteras ot € a1 =i sk o afeam wm aw e e =fm s
e v e s o B & A = wf@er o afare s e Gl o =fe & e s
TEATAS Tor fT £ A 3y, ety e v e aftmnd wir e qf@er a1 =t F ey few, aontaty,
T 9 ¥ TTLTIT (1) AT TTETT (2) F el wivans fmam &, saet oy #r Rt F o=t F aqane a1 Sgi va a7
TR e =221 €, ==2r, v A &, S g v o, wa v i e w7 we

Tig Y afvams #r g Fo a7 Tt T9g Sueey I H FAe SEAAAT, TH AT 6 qeie Ty w
Foreg FATE ARt TE H

Tig 7g 4 & Bl s f ffve o s & @, @R 9 F agaw f 1 = w7 F ey
feardt 7 A F Fat srera g BT s

(2) sigT, Tafeafy, satr ataty a7 eawe ataty 39 {oRd w Tg=ay § & 5= F fo G e w1
Tz \Te A 2 a7 F12 Fevt=a a1 9T T B4 g, 927 ag, qanteaty, "veft F e ar fem afiwrd
T, ST AT T AR F=G7 [RF617 % St F qqga a1 Agt v 74 o Freme 25 E, 32 v At |, o flw
FY ST, FoATE Foe T Rrwrfyer 7wt |

15. WAL ST ATLTLOT—TT 13 T ST (3) F Ee (ii) F i =aforg wigem #v &awy &7 ST Jrefv arierat
T AT F0 o TS o (o0, TATR (S, Aiatvs Atat a1 = atats fe=ferf #r e & i, —

() =t et F1 Friva gu Atae e, e, T i arEes we;
(=) Ffr sefrem 7 72 % F1ew I F a=a g,

(@) fifET 5T oo v geteatFratta s ¥ o s e =,
() werAT i e s A g,

A

(3) TFgeT a7 fFeat | UH " A e |

16. IRETT fi sadEgaAt X T SRR F THAT AT TGS B FT AAST—TFAT FT ATAFTT
sfarfa=s, 2005 (2005 F7 22) F fFT 777 & gra gu 1, &7 9 F eefiw v v wfiars i dadeget, =T Atga,
gt Sfiv ARt A T Y, gerg #fiT A wraneAt 7 qatag Gl s, wfraty, gt amtw oo
T atate £t frateet aar =7 af@f@as F suet & adi= s ar S af@wmwd g i 7€ s =T,
ety ot &f7 &, smifere, v e Sifear v s 7 arEeaE T2 G S

g T afatEw F afim & sofiew 7 B ffs o qaftfess == F d9g § s 7 = e
[IZAT AT ATCEAT o ATH, T IT TZAT AT AT TZAH FT TReqq F2T IT0 el e f@fafezar & wwe o
o, weme fFam S =

17. aRaETR € siqdegelt R S wEETRAr F TR AT TS w1y & forw aft—sEr wrE =,
Rt za sfafeas & sweet F adi= afvars, s a1 B Refvert av £ S Jrelt F1eare w1 5=re we7 ar
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T T FAATEN FIA FT FAST T TAT E, AT 16 5 ST 0 Soea F, g Tg ST =ATwT 51 w77 =t
F AT F ATATL AT ST 0 = A T w1 € 32y, v OfF &, 5 fGlm F oo, onfEe F fro el Sem

18. Irfter—(1) &7 13 T STAWT (2) F AT a7 4197 13 FF ST4T (3) F @ () AT @ (i) T 41T 14 Fr
TTLTT (1) AT ST (2) AT 91T 17 F A 1 T2 Frewrfvert = vt frarteett v Faitea 7 o 9= & =t wre
=fE, ST = FT AW TAT FAH F ST F ATAT AT AT ATAFHLT FT FATA FTTHAT AT TS U TAT
e e 721 €, T2t Toma v T o Bl F st o wiage g s e, =i =t o AT |,
St fafem i s, erfier 7 T |
(2) TTTT (1) F et erdier, Rrwrfeert & == {37 v sr=fer & faw & St
HEATT 6
IECIEE
19. fRors & wd=a—g=a s, —
(F) FTIEAA T TIIAT FF AT ST FATUAT, o siaia Feqe 9% 6956 | i arer
=T & qear { g
(@) “A T Sedre ¥ omfeas qThome; €T g4 4 Fr STArT (1) F Aefi arats afat 1 =T w7
T eRer A wrEere § Gy agstgew v o7 wafie A,

(M wfaff=s F Sweey & FHaTEr o quRr aa & o fafEe smerer v st i
ST FTEHT A7 ATF afaia & qgear 5 o atataeme wrEw, v fy 7, s &g i 5o,
AT T,

() FarreaAty, @il afaty a1 sawE afmfy w1 a7 S w9 7 = w5 a="e
T % o1 ArTreTeh AT ST FHETA;

(F) Tfeafy, sratves afaty a7 e af s F awer serfl i arfEet fiv g gRftss w
F TETFAT F;

(=) Tteaty, st afafa ar s afufy fr T ST STerss F, S ARy 9 fi
ITET (1) F erefim o o ofiams &1 e & v gu e feT 2,

(@) wfgar =1, afy a7 A g F=24ar (1860 FT 45) AT Feawa W= =1 sr=r f3fer & srefim
ST Here H AL TVATE W FIAT, FAT FAT , TETAAT TIH FHIAT;

(¥ TF FeEae §, e 3w sefisa & 72 g2 A, st F g ar 7 fy =t aer
Taft T FEAT €, W ATEFAT DT FAATL T2 g, AT g% @l (1860 FT 45) AT TeHT To= et
a7 fafer et srears s A,

(37) Tk gedree 1 Far =t F adi= Far=re 7 @i UF Far=re F o Fars aeeT £,
(3N) it afate g fraeEt #7997 gw=qa R s i ArfeeT w3
FEAT 7
e srfgreprd 3 wcter sie afaar
20. R st ¥ wd=a sz erfaaat—Grem sfdemrT, —
(&) T afwfE grer & wE Fraet & awa & gegqa B s i e wem,;

(@) T I FHT, ST ARTF SeAe T AIEereqt & STiersmmay & Heel § JArapral giorg e % form

HEATT 8

PETU
21. gAY g i R sega B S—(1) F=nfeafs, st afaf® o wrde af@fE, o= e
T H, TH T=T F {7 TH 7w 97, 9 @A Gy 9w, vw aifts i §uw wat s sawr FeEws a7 S
AT FT eI FIAT |
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(2) e aftmrTeY, STamT (1) F w@efi= e s fravet a7 v e frae oo aewe i S5

22. Ao grr T e & S & afeafea BT s, aoeT faE § wee e 1o
TIHAT, AT 12 E, A7 A7 7w+ £ 71T {T0E 7 700 afat=mw F adfi= g7 e £ w@er wr aftafem wam
T gt UHT e Fame Brw ST iy erer 957 L 2, T2 TR qrHeT AT, atw g 2y, e attmn wrate
AT |

23, AT AT T HTA=a Y AR T A W@ AAT—ag T qvae 78 afaf==ms F st
#FT AT FRAT T FEETe 97 A0 ST % w2 BhU 70 o Ao o asft araet i e F gt qme

Exeeill
24. gE TR T afaf[{eEw & =R & g s G smr—am T awwre, G @ g st
T SersaT F et 5 gui—

(F) FHEAA TT AIZATHA 3 ATV SeHEA & T 5 7T ST Fo ATl TH AT TR 5 ST 5
T F AT A T AT H fory gEaTa g, vy, wemen e witveer st Gt w7 T i
ST FTAHH AT FT THT;
(@) FATH T TtvaTs AfatT F aeer oo afsfEerm o gt s fRfesT w7 ot
25. EAT A ST wferat & e w@ & af¥e—(1) Tt avww, g qwee g s e 5 T
FIAT AT (37 § AT FEEAT T2 AAT FHATAT 7 BT 7 amaews g, o awzer grar,—
() Tt feeres = e sttt & St sefies & weer & UHT forfea g== S saer sofem 3
T A T HAT FF T
(=) Tt T sty & AR Seits % "oy § vt i #wreaa & Ffar w7 5
T & |, S SEr UHT sEmte F fi|qe, 9 g # Ffatie £ 9o, vd G £ o aemgm
AT |
(2) v e @i e afterr, g B s a7 e w7 T aftmrT F awer, sehr afswer &
treft asft gEmTar, werEt T a=T TETast A e e, S v e £ Sy F w=tea E
26. srfarfATw % Saeet & sAgaTan & forg anfRe—(1) w2t 2 e, —
(F) AT 4 F¥ TTET (1) F qfTH U A ArA 7 757 F7d § qTHA T,
() & 13, 81T 14 ST 8727 22 5 AT FEATE F7T § TA% T, A7
() T ATATA=T F o7 ST AT SAF AT AT A0 BT AT T SeAAT FAAT AT FodTT
FEA T TATE FHIAT AT I Soet = Tl g FeT,
TET AL, TH A F, AT T TATE T T T 21 T, TS AT |
(2) atx FE o T atataam F aefiT doiT Bl s & adt faErT sgem S F TeaT 6
FIITE A FAT g A g sgemE s g /v ag—
() I s F v syl aftmaw €2 F afiw e gu, Tt e s oo
FfEaT 45 7 T & 7 T g
Trg Aty FHa vgT Ol s=r fAfr & adfim th s F o, e deg 7 et
st B 5 ver 2, S seaaw §% AR § A7 smEe dv 39 a9 SHa a9 S A6,

(ii) FTHTT AT TATHT AT T S HILATT AT GramsherTd &7 Fere & forw saferm, qonfeafs,
AT g & w7 B s At WREdmer # wars G s ar sfEer av agEee 7 oy ar
TZHT 3 forT J T g
27. TR BT YT &1 FIA—(1) F2 AT =ArarerT =0 qferf{aw a1 57 = a=m v &= Fawt
F i g Bl v w7 "we, =@t wfRen av aafe afwt® saar e afaty g o= {fEs e
el = gy afvae fro o= & e 7w

(2) HEAAE RS AT Y97 T9 AT T F A 997 FE AT 37 afgmay F a6lfie
gt FreT st i e 7Y e

(3) T wtaf=T F = T AT SHT Eh

Ee
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28. sifarfaaw &7 fwft s RAfer & seftaor & 7 Sz sfafoew & sy, g waw BT s @t
% STET & AtatET 2, 7 % 5 ded i 7 |

29. TN @R it AW qam 6t afFm—(1) F=07 9w =3 afafamw F ot ft sl 597 &
foro e, oo ® srfRrgEaT 5T, A= we

(2) Ffereaar siw T orfd i =raswar v i war ever fEr, vE faw fetef asd o Gl

o=t 3 Fey § SoEy F a, 9 —

() 9T 4 T STLTIT (4) F AT TGN T TET 200 AT ATAT HIE AT A,

(@) 9T 7 T T (1) F e (M) F A1 Taeqt o7 AL,

(1) 97T 7 FT TTLTT (4) F TefiT Aeqeq fiT TEwt 7 Ta T q AT B AT A=

() AT =T, S AT 9 ¥ ITUTT (2) F = wfvars F7 wm;

(F) & 11 ¥ S79meT (1) F e = v ff7;

() &TT 11 T ST (2) F &< (M) F AT T e ¥ i,

() 9T 12 #¥ ST (1) F @ (1) F efi= fRremfrer £ s 7reft w2,

() 9T 13 F STETT (3) F EE (1) F i v ST Avet wroars o A,

(3T) 91T 14 ¥ STLTT (1) 7 STLTT (2) F i ¥ ey Jveft swrears i AfF;

() T 17 3 wefi 7 Sy =edy Feare we i A,

(Z) g7 18 FT ITUT (1) F e arfier $r A

(3) 8T 19 F T (M) F AT FHATAT BT TATET T 5 {00 FTHFTATE, SATAFTET FTAHH AT
sty afafa F et oo atsfEream sews g s i OfF; &

(®) g7 21 F¥ ITUTT (1) F wefi= st afaty @i s atat grer arftis e S s s
form =7 T 7|

(3) = wiafa= ¥ sefiw F=i avaw g a9 T gos FEE, a9 o wemt wunef, /e F
T A % AHA, T a2 T F 2, T 416 (4 T q=ter o forw 7ar SAroam | 75 sq=fer v 7 & 92w &7 av afvw

AT F T I TR | AT T TAF AT TATEHT SAIFH AT TAL S AT F A 4 TAAT F T A AT T
T & &g afvads F27 % o wgaa 2 S0 &7 qevesg a8 UE afathd = £ At 2 | afE o q= ey F
T T AEE qgHT of 9 B g e 7 e s =i v qevesy a2 Faw e 2 s ) g S
F T W TreAtad AT fAewarT 2 7 5@ | w2 £ 7 Gt A i SRt o wivme s 5 a2

(4) Tl oo AvaTe T AT 8 Y ST (4) F AT awrAr A A fFAT a9 S F o=y Aavef,
STET TIo fAeTe-He e % AT /e 8, TE TorT Ha & A9 AT T UH FITH-He e 7 UF qIA g, TET SH A7 & a6
TG AT |

30. FHISATIAT FY T A Fr afta—(1) TR =7 AfA=T F St 1 TA1= T F FE HSATE 5oA g1t
2 AT T ALERTE TSI | TR ST 5T U ST 7 Fqil, ST TH ATATIH 5 TN 7 FAATT 7 2, S 56
FHISATE F T F7A % (o7 T ATT9TF TAT9 3

TTRG T AT F ST VAT FHIE AR TH ATAAAT 5 AL 7 &7 A T SAATE T FAATCA 6 TR A1 167
ST |

() =@ g F g T o y=w e B S W % Temm, aandfe, d9g ¥ yew dew ¥ aud
T ST |
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STIRERTT & TeTIRrT
PUBLISHED BY AUTHORITY

. 233] 7% ReelY, ATz, e 11, 2023/3 21, 1945
No. 233] NEW DELHI, TUESDAY, APRIL 11, 2023/CHAITRA 21, 1945

Freafema sgem s
Frferg=AT
7% faoett, 11 =i, 2023
RreafRemaa sgem s (gt f Rt Raron) AR, 2023

F.1-13/2022(CPP-II).—Feafaamera aqam™ aranr afat==, 1956 (1956 =T 3) #r T 26 Fir
IT-ATT (1) F @< (T) gRT T=< aFAT F1 =6 F9 g0 Ge Feafemem agem a=w (g i
frspraat =1 ) R, 2019 F wftmar #, Gratemers agem s vaesr Getatae G
TATET E, ATHA -

1. wferg A, AR st g
(F) == FafFEt #r GratEnes agem g (g S et w5 o) &R, 2023 w2
ST
(@) T uEasft sgay e germet o o g, S Bl e afafem g oo afattee
F aga Tt a7 [ w=r g s Frafreres agar arar afaf=E, 1956 Fr arer 2
F g% (9) F qgq grFar-arH a4t sgav o germt g vw adt 'w featreme
TEATAT 9T AR 2T o Ay #7 aver 3 % aga FrafEemer st e = an
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() 3 OTTER TSI § SR TR 2t A & warefy g
2. I
Bt T & aeer T St ATHithT grAT @ ArA & U GeA H TAT F o gt waug
forrrat % fH=meor & forw e =T 7T 9w gk forw v = st
3. gfsmm:
(1) = 7= 3% == A= e & gerar aufaa 737 -
() “utafrEm F=7 afrm FreatEres ager ar afafHem, 1956 (1956 #13) T E;
(@) "fifza g T gt G oF g a § S e ARt F qgg oo et F
Teryy o Bt wraer et awEdy Rl armer 7 g forraa 2n
(M EErtEETerEt § @t atatvEe £ oarer 120 i syamr (1) F @ (@) § T I
gfrarfua Bt demr a2
(=) "grEEr T gt FeatEEres agee g gtafRmw, 1956 #T AT 4 F qga e
FreafEras agem a2
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 11th April, 2023
University Grants Commission (Redressal of Grievances of Students) Regulations, 2023

F.1-13/2022 (CPP-II).— In exercise of the powers conferred under clause (g) of sub-section (1) of Section
26 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the University Grants
Commission (Redress of Grievances of Students) Regulations, 2019, the University Grants Commission hereby
makes the following regulations, namely -

1. SHORT TITLE, APPLICATION,AND COMMENCEMENT:

(a) These regulations shall be called as the University Grants Commission (Redressal of Grievances of Students)
Regulations, 2023.

(b) They shall apply to all higher education institutions, whether established or incorporated by or under a Central
Act or a State Act, and every institution recognized by the University Grants Commission under clause (f) of
Section 2 of the University Grants Commission Act, 1956 and to all institutions deemed to be a University
declared as such under Section 3 therein and to all higher education institutions affiliated to a University.

(c) They shall come into force from the date of their publication in the Official Gazette.
2. OBJECTIVE

To provide opportunities for redressal of certain grievances of students already enrolled in any institution, as well
as those seeking admission to such institutions, and a mechanism thereto.

At L
T
RSN WG wgfdrarery

A}t fen RvEid(a.m.)



[T HI_@Te 4] STEA T AT © TATATET 9

3. DEFINITION:

(1) In

these regulations, unless the context otherwise requires-

(a) “Act” means the University Grants Commission Act, 1956 (3 of 1956);

(b) “aggrieved student” means a student, who has any complaint in the matters relating to or connected with the

grievances defined under these regulations.

(c) “college” means any institution, so defined in clause (b) of sub-section (1) of section 12A of the Act.

(d) “Commission” means the University Grants Commission established under section 4 of the UGC Act, 1956.

(e

®

~

“declared admission policy” means such policy, including the process there under, for admission to a course
or program of study as may be offered by the institution by publication in the prospectus of the institution.

“grievance” means, and includes, complaint(s) made by an aggrieved student in respect of the following,
namely:
i. admission contrary to merit determined in accordance with the declared admission policy of the
institution;
ii. irregularity in the process under the declared admission policy of the institution;
iii. refusal to admit in accordance with the declared admission policy of the institution;
iv. non-publication of a prospectus by the institution, in accordance with the provisions of these
regulations;
v. publication by the institution of any information in the prospectus, which is false or misleading, and not
based on facts;

vi. withholding of, or refusal to return, any document in the form of certificates of degree, diploma or any
other award or other document deposited by a student for the purpose of seeking admission in such
institution, with a view to induce or compel such student to pay any fee or fees in respect of any course
or program of study which such student does not intend to pursue;

vii. demand of money in excess of that specified to be charged in the declared admission policy of the
institution;

viii. violation, by the institution, of any law for the time being in force in regard to reservation of seats in
admission to different category of students;

ix. non-payment or delay in payment of scholarships or financial aid admissible to any student under the
declared admission policy of such institution, or under the conditions, if any, prescribed by the
Commission;

X. delay by the institution in the conduct of examinations, or declaration of results, beyond the schedule
specified in the academic calendar of the institution, or in such calendar prescribed by the Commission;

xi. failure by the institution to provide student amenities as set out in the prospectus, or is required to be
extended by the institution under any provisions of law for the time being in force;

Xii. non-transparent or unfair practices adopted by the institution for the evaluation of students;

xiii. delay in, or denial of, the refund of fees due to a student who withdraws admission within the time
mentioned in the prospectus, subject to guidelines, if any, issued by the Commission, from time to time;

xiv. complaints of alleged discrimination of students from the Scheduled Castes, the Scheduled Tribes, Other
Backward Classes, Women, Minorities or persons with disabilities categories;

xv. denial of quality education as promised at the time of admission or required to be provided;

xvi. harassment or victimization of a student, other than cases of harassment, which are to be proceeded
against under the penal provisions of any law for the time being in force;

Xvii. any action initiated/taken contrary to the statutes, ordinances, rules, regulations, or guidelines of the
institution; and

Xviii. any action initiated/taken contrary to the regulations and/or guidelines made/issued by the Commission
and/or the regulatory body concerned.
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(g) “Institution” means a university as defined in sub-section (f) of Section 2 of the UGC Act, an institution
declared as institution deemed to be university under Section 3 of the Act, and a college as defined under
section 12A (1) (b) of the University Grants Commission Act, 1956.

(h) “Ombudsperson™ means the Ombudsperson appointed under these regulations;

(i) “Prospectus™ means and includes any publication, whether in print or otherwise, issued for providing fair and
transparent information, relating to an institution, to the general public (including to those seeking admission
in such institution) by such institution or any authority or person authorized by such institution to do so;

(j) “Student” means a person enrolled, or seeking admission to be enrolled, in any institution, to which these
regulations apply, through any mode i.e., Formal / Open and Distance Learning (ODL) / Online;

(k) “Students’ Grievance Redressal Committee (SGRC)” means a committee constituted under these regulations,
at the level of an institution; and

(1) “University” means a University so defined in clause (f) of section 2 of the Act or, where the context may be,
an institution deemed to be University declared as such under Section 3 thereof.

(2) Words and expressions used and not defined in these regulations but defined in the University Grants Commission
Act, 1956 shall have the same meanings as respectively assigned to them in the Act.

4. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS, AND PRICING:

(1) Every institution, shall publish and/or upload on its website, before expiry of at least sixty days prior to the date of
the commencement of the admission to any of its courses or programs of study, a prospectus containing the
following for the information of persons intending to seek admission to such institution and the general public,
namely:

(a) the list of programs of study and courses offered along with the broad outlines of the syllabus specified by the
appropriate statutory authority or by the institution, as the case may be, for every course or program of study,
including teaching hours, practical sessions and other assignments;

(b) the number of seats approved by the appropriate statutory authority in respect of each course or program of
study for the academic year for which admission is proposed to be made;

(c) the conditions of educational qualifications and eligibility including the minimum and maximum age limit of
persons for admission as a student in a particular course or program of study, specified by the institution;

(d) the process of selection of eligible candidates applying for such admission, including all relevant information
in regard to the details of test or examination for selecting such candidates for admission to each course or
program of study and the amount of fee prescribed for the admission test;

(e) each component of the fee, deposits and other charges payable by the students admitted to such institution for
pursuing a course or program of study, and the other terms and conditions of such payment;

(f) rules/regulations for imposition and collection of any fines in specified heads or categories, minimum and
maximum fines may be imposed;

(g) the percentage of tuition fee and other charges refundable to a student admitted in such institution in case such
student withdraws from such institution before or after completion of course or program of study and the time
within and the manner in which such refund shall be made to that student;

(h) details of the teaching faculty, including their educational qualifications, along with their type of appointment
(Regular/visiting/guest) and teaching experience of every member thereof;

(i) information with regard to physical and academic infrastructure and other facilities including hostel
accommodation and its fee, library, hospital, or industry wherein the practical training is to be imparted to the
students and in particular the amenities accessible by students on being admitted to the institution;

(j) all relevant instructions in regard to maintaining the discipline by students within or outside the campus of the
institution, and, in particular such discipline relating to the prohibition of ragging of any student or students
and the consequences thereof and for violating the provisions of any regulation in this behalf made by the
relevant statutory regulatory authority; and

(k) Any other information as may be specified by the Commission.

Provided that an institution shall publish/upload information referred to in clauses (a) to (k) of this
regulation, on its website, and the attention of prospective students and the general public shall be drawn to
such publication being on the website through advertisements displayed prominently indifferent newspapers
and through other media.
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(2) Every institution shall fix the price of each printed copy of the prospectus, being not more than the reasonable
cost of its publication and distribution and no profit be made out of the publication, distribution, or sale of
prospectus.

5. STUDENT GRIEVANCE REDRESSAL COMMITTEES (SGRC):

(i) A complaint from an aggrieved student relating to the institution shall be addressed to the Chairperson,
Students’ Grievance Redressal Committee (SGRC).

(i) Every Institution shall constitute such number of Students’ Grievance Redressal Committees (SGRC), as may
be required to consider grievances of the students, with the following composition, namely:

a) A Professor - Chairperson
b) Four Professors/Senior Faculty Members of the Institution as Members.

c¢) A representative from among students to be nominated on academic merit/excellence in
sports/performance in co-curricular activities-Special Invitee.

(iii) Atleast one member or the Chairperson shall be a woman and atleast one member or the Chairperson shall be
from SC/ST/OBC category.

(iv) The term of the chairperson and members shall be for a period of two years.

(v) The term of the special invitee shall be one year.

(vi) The quorum for the meeting including the Chairperson, but excluding the special invitee, shall be three.
(vii) In considering the grievances before it, the SGRC shall follow principles of natural justice.

(viii) The SGRC shall send its report with recommendations, if any, to the competent authority of the institution
concerned and a copy thereof to the aggrieved student, preferably within a period of 15 working days from
the date of receipt of the complaint.

(ix) Any student aggrieved by the decision of the Students’ Grievance Redressal Committee may prefer an appeal
to the Ombudsperson, within a period of fifteen days from the date of receipt of such decision.

6. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF SERVICES OF OMBUDSPERSON:

(6] Each University shall appoint Ombudsperson for redressal of grievances of students of the university and
colleges/institutions affiliated with the university under these regulations.

(ii) There shall be one or more part-time functionaries designated as Ombudspersons to hear, and decide on,
appeals preferred against the decisions of the SGRCs.

(iii)  The Ombudsperson shall be a retiredVice-Chancellor or a retired Professor (who has worked as
Dean/HOD) and has 10 years’ experience as a Professor at State/Central Universities/Institutions of
National Importance/Deemed to be Universities or aformer District Judge.

(iv)  The Ombudsperson shall not, at the time of appointment, during one year before appointment, or in the
course of his/her tenure as Ombudsperson, be in conflict of interest with the Institution where his/her
personal relationship, professional affiliations or financial interest may compromise or reasonably appear
to compromise, the independence of judgment towards the Institution.

) The Ombudsperson shall be appointed for a period of three years or until he/she attains the age of 70
years, whichever is earlier, from the date of assuming office, and shall be eligible for reappointment for
another one term.

(vi)  For conducting the hearings, the Ombudsperson shall be paid a sitting fee, per diem, in accordance with
the norms fixed by the respective university and shall, in addition, be eligible for reimbursement of the
expenditure incurred on conveyance.

(vil)  The University may remove the Ombudsperson from office, on charges of proven misconduct or
misbehaviour.

(viii)) No order of removal of Ombudsperson shall be made except after an inquiry made in this regard by a
person, not below the rank of a retired judge of the High Court in which a reasonable opportunity of
being heard is given to the Ombudsperson.

7. FUNCTIONS OF OMBUDSPERSON:

(i) The Ombudsperson shall hear appeals from an aggrieved student, only after the student has availed all other
remedies provided under these regulations.
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(ii) While issues of malpractices in the conduct of examination or in the process of evaluation may be referred to
the Ombudsperson, no appeal or application for revaluation or re-totalling of answer sheets from an
examination, shall be entertained by the Ombudsperson unless specific irregularity materially affecting the
outcome or specific instance of discrimination is indicated.

(iii) The Ombudsperson may avail assistance of any person, as amicus curiae, for hearing complaints of alleged
discrimination.

(iv) The Ombudsperson shall make all efforts to resolve the grievances within a period of 30 days of receiving the
appeal from the aggrieved student(s).

8. PROCEDURE FOR REDRESSAL OF GRIEVANCES BY OMBUDSPERSONS AND STUDENT
GRIEVANCE REDRESSAL COMMITTEES:

(i)  Eachinstitution shall, within a period of three months from the date of issue of this notification, have an online
portal where any aggrieved student may submit an application seeking redressal of grievance.

(i) On receipt of an online complaint, the institution shall refer the complaint to the appropriate Students’
Grievance Redressal ~Committee, along with its comments within 15 days of receipt of complaint on the
online portal.

(i) The Students® Grievance Redressal Committee, as the case may be, shall fix a date for hearing the complaint
which shall be communicated to the institution and the aggrieved student.

(iv) An aggrieved student may appear either in person or authorize a representative to present the case.

(v)  Grievances not resolved by the Students® Grievance Redressal Committee within the time period provided in
these regulations may be referred to the Ombudsperson by the university.

(vi) Institutions shall extend co-operation to the Ombudsperson or the Student Grievance Redressal Committee(s),
in early redressal of grievances.

(vii) The Ombudsperson shall, after giving reasonable opportunities of being heard to the parties concerned, on the
conclusion of proceedings, pass such order, with reasons thereof, as may be deemed fit to redress the grievance
and provide such relief as may be appropriate to the aggrieved student

(viii) The institution, as well as the aggrieved student, shall be provided with copies of the order under the signature
of the Ombudsperson.

(ix)  The institution shall comply with the recommendations of the Ombudsperson.

(x)  The Ombudsperson may recommend appropriate action against the complainant, where a complaint is found to
be false or frivolous.

9. INFORMATION REGARDING OMBUDSPERSONS AND STUDENT GRIEVANCE REDRESSAL
COMMITTEES:

An institution shall furnish, prominently, on its website and in its prospectus, all relevant information in respect of
the Students” Grievance Redressal Committee(s) coming in its purview, and the Ombudsperson for the purpose of
appeals.

10. CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution, which wilfully contravenes these regulations or repeatedly
fails to comply with the recommendation of the Ombudsperson or the Students’ Grievance Redressal Committee,
as the case may be, proceed to take one or more of the following actions till the institution complies with these
Regulations to the satisfaction of the Commission, namely:

(a) withdrawal of declaration of fitness to receive grants under section 12B of the Act;

(b) withholding any grant allocated to the Institution;
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(c) declaring the institution ineligible for consideration for any assistance under any of the general or special
assistance programs of the Commission;

(d) declaring the institution ineligible to offer courses through Online/ODL mode for a specified period;
(e) withdrawing / withholding / suspending the approval for offering courses through Online/ODL mode;

(f) informing the general public, including potential candidates for admission, through a notice displayed
prominently in suitable media and posted on the website of the Commission, declaring that the institution
does not possess the minimum standards for redressal of grievances;

(g) recommend to the affiliating University for withdrawal of affiliation, in case of a college;

(h) take such action as it may deem necessary, appropriate and fit, in case of an institution deemed to be
University;

(1) recommend to the Central Government, if required, for withdrawal of declaration as institution deemed to be

a University, in case of an institution deemed to be University;

(j) recommend to the State Government to take necessary and appropriate action, in case of a University
established or incorporated under a State Act;

(k) such other action as may be deemed necessary and appropriate against an institution for non-compliance.
Provided that no action shall be taken by the Commission under this regulation, unless the institution has been
provided an opportunity of being heard to explain its position.

11.Nothing mentioned herein above in these regulations shall affect the continuance in office, during the currency of
the term, of an incumbent Ombudsperson appointed under the provisions of the UGC (Redress of Grievances of
Students) Regulations, 2019; where after, the appointment of Ombudsperson shall be made as per University

Grants Commission (Redressal of Grievances of Students) Regulations, 2023.
Prof. MANISH R. JOSHI, Secy.

[ADVT.-III/4/Exty./13/2023-24]
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1. T Bahadur Shah Zafar Marg, New Delhi-110002
afa Ph. 011-23236288/23239337
Prof. Rajnish Jain Fox : 011-2323 8858
Secretary E-mail : secy.ugc@nic.in
DO. No.F.91-2/2020(GS)Pt.1 June 10, 2021

Dear Madam/Sir,

This is in continuation of earlier letter dated 10-09-2020 ( available on UGC website
www.ugc.ac.in under Notices) requesting the Universities /Colleges to Constitute an Internal
Complaint Committee (ICC) and a Special cell in their respective institutions to deal with the issue
of gender based violence and to conduct gender sensitization programme.

You are requested to ensure that ICC constituted in your Esteemed University is working
as per UGC (Prevention, Prohibition and Redressal of Sexual Harassment of Women Employees
and Students in Higher Educational Institutions) Regulations, 2015.

You are, also requested to fill an online compliance of Gender Audit on SAKSHAM Portal
(i.e. saksham.ugc.ac.in) and also inform the same to your affiliated colleges.

An early action in this matter would be highly appreciated.
With regards,
Yours sincerely,

(Rajnish Jain)

The Vice-Chancellors of all Universities

The Principals of all Colleges
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Vishaka Guidelines

against

Sexual Harassment at Workplace

Guidelines and norms laid down by the Hon’ble Supreme Court in
Vishaka and Others Vs. State of Rajasthan and Others(JT 1997 (7)
SC384)

HAVING REGARD to the definition of ‘human rights’ in Section 2 (d) of the
Protection of Human Rights Act, 1993,

TAKING NOTE of the fact that the present civil and penal laws in India do
not adequately provide for specific protection of women from sexual
harassment in work places and that enactiment of such legislation will take
considerable time,

It is necessary and expedient for employers in work places as well as other
responsible persons or institutions to observe certain guidelines to ensure the
prevention of sexual harassment of women.

Duty of the Employer or other responsible persons in work places

and other institutions

It shall be the duty of the employer or other responsible persons in work
places or other institutions to prevent or deter the commission of acts of
sexual harassment and to provide the procedures for the resolution,
settlement or prosecution of acts, of sexual harassment by taking all steps
required.

For this purpose, sexual harassment includes such unwelcome sexually
determined behaviour (whether directly or by implication) as:

a) Physical contact and advances;

b) A demand or request for sexual favours;

c¢) Sexually coloured remarks;

d) Showing pornography;

e) Any other unwelcome physical, verbal or non-verbal conduct
of sexual nature
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Where any of these acts is committed in circumstances where-under the
victim of such conduct has a reasonable apprehension that in relation to the
victim’s employment or work whether she is drawing salary, or honorarium or
voluntary, whether in government, public or private enterprise such conduct
can be humiliating and may constitute a health and safety problem. It is
discriminatory for instance when the woman has reasonable grounds to
believe that her objection would disadvantage her in connection with her
employment or work including recruiting or promotion or when it creates a
hostile work environment. Adverse consequences might be visited if the victim
does not consent to the conduct in question or raises any objection thereto.

Preventive Steps

All employers or persons in charge of work place whether in public or private
sector should take appropriate steps to prevent sexual harassment. Without
prejudice to the generality of this obligation they should take the following
steps:

A. Express prohibition of sexual harassment as defined above at
the work place should be notified, published and circulated
in appropriate ways.

B. The Rules/Regulations of Government and Public Sector
bodies relating to conduct and discipline should include
rules/regulations prohibiting sexual harassment and provide
for appropriate penalties in such rules against the offender.

C. As regards private employers, steps should be taken to
include the aforesaid prohibitions in the standing orders
under the Industrial Employment (Standing Orders) Act,
1946.

D. Appropriate work conditions should be provided in respect
of work, leisure, health and hygiene to further ensure that
there is no hostile environment towards women at work
places and no employee woman should have reasonable
grounds to believe that she is disadvantaged in connection
with her employment.
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Criminal Proceeding

Where such conduct amounts to a specific offence under the Indian Penal
Code or under any other law, the employer shall initiate appropriate action in
accordance with law by making a complaint with the appropriate authority.

In particular, it should ensure that victims or witnesses are not victimized or
discriminated against while dealing with complaints of sexual harassment.
The victims of sexual harassment should have the option to seek transfer of
the perpetrator or their own transfer.

Disciplinary Action

Where such conduct amounts to misconduct in employment as defined by the
relevant service rules, appropriate disciplinary action should be initiated by
the employer in accordance with those rules.

Complaint Mechanism

Whether or not such conduct constitutes an offence under law or a breach of
the service rules, an appropriate complaint mechanism should be created in
the employer’s organisation for redress of the complaint made by the victim.
Such complaint mechanism should ensure time bound treatment of
complaints.

Complaints Committee

The complaint mechanism, referred to above, should be adequate to provide,
where necessary, a Complaints Committee, a special counsellor or other
support service, including the maintenance of confidentiality.

The Complaints Committee should be headed by a woman and not less than
half of its member should be women. Further, to prevent the possibility of any
undue pressure or influence from senior levels, such Complaints Committee
should involve a third party, either NGO or other body who is familiar with the
issue of sexual harassment.

The Complaints Committee must make an annual report to the Government
department concerned of the complaints and action taken by them.
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The employers and person in charge will also report on the compliance with
the aforesaid guidelines including on the reports of the Complaints Committee
to the Government department.

Worker’s Initiative

Employees should be allowed to raise issues of sexual harassment at a
workers” meeting and in other appropriate forum and it should be
affirmatively discussed in Employer-Employee Meetings.

Awareness

Awareness of the rights of female employees in this regard should be created
in particular by prominently notifying the guidelines (and appropriate
legislation when enacted on the subject) in a suitable manner.

Third Party Harassment

Where sexual harassment occurs as a result of an act or omission by any third
party or outsider, the employer and person in charge will take all steps
necessary and reasonable to assist the affected person in terms of support and
preventive action.

The Central/State Governments are requested to consider
adopting suitable measures including legislation to ensure that the
guidelines laid down by this order are also observed by the
employers in Private Sector.

These guidelines will not prejudice any rights available under the
Protection of Human Rights Act, 1993.
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